LAMU COUNTY GOVERNMENT
County Public Servioe Boand

The Lamu County Public Service Board wishes 1o recruit competent and qualified persons (o fill

the following vacant positions as per Sections 39 of the County Governments Act.

& URBAN DEVELOPMENT

LANDS, PHY SICAL PLANNING 1
|
DEPARTMENT J\

ASSISTANT DIRECTOR, PHYSICAI
PLANNING « VG P (1 POSNT

REF: LCPSB/ADV2020/12

Terms of Service: One (1) Year Contract
Salary Scale: 87,360 - 121,430 p.m,

Other Allowances are as issued by SRC from
time to time.

REQUIREMENTS FOR APPOINTMENT

For appointment to this grade, the ideal

candidate shall be required to:

1. Be a Kenyan Citizen;

L

Have a Bachclor’s Degree in any of the
following; Urban and Regional Planning,
Urban Planning or Town Planning from a
recognized institution;

A Master’s Degree in Urban and Regional

LV

Planning, Urban  Planning, Regional

Planning or lown Planning from a

recognized institution will be an added
advantage,

4. Ten (10) years general experience of which
five (3) years' experience are in a Physical
Planning;

5. Be a corporate member of Kenya Institute
of Planners of Architectural Association of
Kenya (Town Planning Chapter);

6. Be Registered by the Physical Planners
Registration Board;

7. Certificate in computer applications; and

8. Shown merit and ability as reflected in

work performance and results

DUTIES AND RESPONSIBILITIES
Duties and responsibilities at this level will

include:

1. Preparing county, metropolitan, regional,

urban, rural physical development plans;

o

. Providing guidance on data requirements
for the various categories of physical
development plans;

3. Implementing physical planning policies,

strategies, standards and programmes;
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4. Conducting thematic regional and national
studies on matter relating to physical
planning such as human settlement
patterns, urbanization patterns and urban
sprawl;

5. Inducting the physical planning laison
committee members;

6. Conducting public education on physical
planning and development control matters;

7. Setting agenda and convening physical
planning haison committee meetings;

8. Keeping records of deliberations and
communicating decisions of the physical
planning liaison committee meetings;

9. Advising

overseeing the enforcement of resolutions;

liaison committees and

10. Preparing annual state of physical

planning reports on county, metropolitan,

regional, urban and rural physical
development plans; and

11. Any other rclevant duties that may be

assigned from time to time.

PRINCIPAL PHYSICAL PLANNEI

J/G ‘N’ (1 POST)

REF: LCPSB/ADV/2020/13
I'erms of Service: One (1) Year Contract,
Renewable based on performance]
Salary Scale: 56,370 — 87,360 p.m.

Other Allowances are as issued by SRC from
time to time.

REQUIREMENTS FOR APPOINTMENT
For appointment to this grade, the ideal
candidate shall be required to:

1. Be a Kenyan Citizen;

el

——

7 Have a Bachelor’s Degree in any ol the
following; Urban and Regional Planning
Urban Planning or Town Planning from an
institution in Kenya,

3. Eight (8) years general experience of which
three (3) years’ expenence in a Physical
Planning;

4. Be a corporate member of Kenya [nstitute
of Planners of Architectural Association of
Kenya (Town Planning Chapter),

5. Be Registered by the Physical Planners
Registration Board;

6. Have a certificate in Senior Management
course lasting not less than four (4) weeks
from a recognized institution,

7. Certificate in computer applications;

8. Shown merit and ability as reflected in

work performance and results

DUTIES AND RESPONSIBILITIES

Duties and responsibilities at this level will

include:

1. Implementing and providing feedback on
physical planning guidelines and standards:

2. Preparing and monitoring the

implementation of county and local
physical development plans;

3. Preparing action plans for specific projects
such as residential housing schemes,
shopping centers, industrial estates and
recreational facilities;

4. Providing advice to Government and

private agencies on development proposals

and plans;
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h

. Providing advice on development control. DUTIES AND RESPONSIBILITIES

6. Camrving out public education An Officer at this level will work under the

=
=
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planming maticrs, znd supervision and guidance of senior officer
. Preparing znnuzl sze of physical planning Duties and responsibilities will include
reports on couty and Jocal physical P
- P 1. Preparing physical planning development
development plans; and lan
plans;

8. Any other rclevant duties that may be

(3 ]

Undertaking feasibility studies on phy sical.

assigned from time to ime. ‘ -
= social. economic and environmental

| 3. Implementing physical plans for National,

| Regional. Urban Areas and Cities:

\ processing development applications; and
Salary Scale: 38270 — 51,170 p.m. Other 1 maintain physical planning records: and
Allowances are zs issued by SRC from timeto | 4. Any other relevant duties that may be
Lme. | assigned from time to time.
REQUIREMENTS FOR APPOINTMENT |
For appointment to this grade, the ideal ‘ INFRASTRUCTURE AND ENERGY
candidate shall be required to: | DEPARTMENT

1. Be a2 Kenyan (itizen:

7 Have a Bachclor's Degree in any of the UPERITENDING ENGINEER
BUILDING SERVICES-J/G ‘M’
REF: LCPSB/ADV/2020/15 (1 POST)
erms of Service: One (1) Year Contract

' a recognized
Town Planning from E Renewable based on performanc

following disciplines: - Urban and

Regional Planning. Urban Planning or

Ry _ Salary Scale: 49,000 — 63,120 p.m.

3. Three (3) years' experience 1n Physical Other Allowances are as issued by SRC from
Planning; time to time.

4. Be a graduatc member of Kenya Institute REQUIREMENTS FOR APPOINTMENT
of Planners or Architectural Association of For appointment to this grade, the ideal
Kenya (Town Planning Chapter): and candidate shall be required to have:

5. Have a centificate in computer applications 1. Be a Kenyan Citizen

skills from a recognized institution. 2. Five (5) years’ experience in the relevant

field from a Public Institution;
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o Be dn possession of a Bachelor's Degree In
Mechanical Fupineering or fts equivalent
andrelevint qualitication— from

recopnized institution:

-—

Be Repistered by Fngineers Reglateation

Board of Kenya;

S, Corporate Membership with the Institution
of Engineers of Kenya (11K);

0. Attended a project  development — and
Management Course lasting not less than
Four (4) weeks  from o recopnized
institution;

7. Shown merit and ability as reflected in
work performance and results; and

8. Proficiency in computer applications

DUTIES AND RESPONSIBILITIES

Duties and responsibilities at this level will

include:

I. Design of structural works in Government
buildings and construction works;

2. Repair and maintenance of  mechanical
installations in  airports,  waterworks,
offices, workshops, conferences,
complexes and other Government facilities;

3. Preparation ol specifications for new
equipment;

4, Assist in the preparation of tender
documents and evaluation of tenders and
the preparation and finalization of contracts
for construction and rehabilitation works;

5. Undertaking project works;

6. Monitor construction and rehabilitation

works, including environmental mitigation

il anlety [I'HIH M mceapdanee il
contene sl apreermienta,

7o Weview the continetor's wotk progiaines
PEsOTL, b e i) ! taject
fplemmentation plan aid enaure that fhe
contractors/aite superviaors comply  with
thelr work plans wnd complete the work
within the specified tme frome,

B Pnaure all works, undertaken by th
contrnctor and/or his agent, mre ol good
quality, ns per apecifications  und witl
approved quality materinls;

9. Assensand  evaluate  the  contractor’s
performance and resources;

10, Be able o prepare  the  diafts for
contractuul mlu“tpnml('llc«'. interprel the
contract  conditions  and  specilications,
monitor the progrens of work, be able 1o
prepare work plans, minutes of meetings,
cle. and

I'1. Any other relevant duties that may be

assigned from time to time,

FINANCE, BUDGET, STRATEGY AND
ECONOMIC PLANNING DEPARTMENT

DEPUTY DIRECTOR =SUPPLY CHAIN
MANAGEMENT SERVICES - J/(; “O)*
REF: LCPSB/ADV/2020/16 (1 POST

Terms of Serviee: Permanent & Pensionablel

Salary Scale: 99,900 - 133,870 p.m.
Other Allowances are as issued by SRC from
time to time.
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REQUIREMENTS FOR APPOINTMENT

For appointment to this grade, the ideal

candidate shall be required to have:

1. Be a Kenyan Citizen;

2. A Bachelor's Degree in any of the
following: Commerce, Business
Administration, Economics, Procurement
and Supplics Management, Marketing,
Law or their cquivalent qualification from
a recognized institution;

3. A Master’s Degree in any of the following:
Procurement and Supply Management,
Business  Administration,  Commerce,
Logistics and Supply Chain Management
or any other relevant field from a
recognized Institution will be an added
advantage:

4. Ten (10) years general experience of which
five (5) years’ experience in senior
managerial position in  Supply Chain
Management in a public institution;

5. Must be Registered with Kenya Institute of
Supplies Management (KISM);

6. Must have Valid Practising License;

7. Demonstrated professional competence,
administrative capabilities and initiative in
the general organization and management
of the Supply Chain Management function
and possess through understanding of
Supply Chain Management issues and
emerging Supply Chain Management
trends and techniques;

8. Certificate in computer applications; and

9. Shown merit and ability as reflected n
work performance and results,

DUTIES AND RESPONSIBILITIES

An officer at this level will be deployed at the
Directorate of Supply Chain Management
Services and will be answerable to the County
Director of Supply Chain  Management
Services. Specific duties and responsibilities

will be as follows:

1, Assisting the Director, Supply Chain
Management Services in the day-to-day
duties, innovation and design of Supply
Chain  Management  Strategies  and
translating them into policies;

2. Introduction of systems that will facilitate
effective and efficient management of
Supply Chain function;

3. Provision of guidance on the Supply Chain
Management policy matters to
Departments;

4. Updating existing rules and regulations in
line with the changing environment such as
laws and related statutes;

5. Coordination of the administration of
Scheme of Service for Supply Chain
Management Personnel and reviewing of
curriculum for the Public Sector Materials
Management Programme;

6. Advising the Accounting Officer on
Supply Chain Management standards and

assisting in Procurement Planning and

Budget preparation;
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7. Advising entities and departments on
Supply Chain Management matters and
interpreting of other laws and statutes that
impact on Supply Chain Management
matters; and

8. Any other rclevant duties that may be

assigned from time to time.

CHIEF SUPPLY CHAIN MANAGEMENT
SERVICES - J/G *M’ (1 POST
REF: LCPSB/ADV/2020/17
Terms of Service: Permanent & Pensionable
Salary Scale: 49,000 - 65,120 p.m.

Other Allowances are as issued by SRC from
time to time.

REQUIREMENTS FOR APPOINTMENT

For appointment to this grade. the ideal

candidate shall be required to have:

1. Be a Kenyan (itizen;

2. A Bachelor’'s Degree in Supplies Chain
Management or its approved equivalent in
a relevant lield from a recognized
institution;

. Must be Registered with Kenya Institute of

)

Supplies Management (KISM);

4. Five (5) years™ experience in Supply Chain
Management in a Public Institution:

5. Must have Valid Practising License:

6. Shown administrative  ability,  wide

knowledge and experience in Procurement

procedures;and

7. Certificate in Computer Applications.

DUTIES AND RESPONSIBILITIES
An officer at this level may be deployed at the

Directorate of Supply Chain Management

l

led

Services or in a Mimstry’ Department. Hershe
will be in charge of Supply Chan
Management Unit or head a section within 1
Supply Chain Management Division al a
Department Headguarter

Specific duties and responsibilities will be as

tollows:

Planning and coordinating supply chain
management activities in such areas as
procurement;
Warehousing, distribution, teet
management;

Ensuring Disposal of obsolete stores and

assets;

4. Conducting Market survey and research,

5. Preparation of procurement plans, inventory
and stock control;

6. Coordination of the admimstration ol
Scheme of Service for Supply Chain
Management Personnel and reviewing of
curriculum for the Public Sector Matenals
Management Programmes:

7. Advising the Assistant Director on Supply
Chain Management standards and assisting
in Procurement Planning and Budget
preparation;

8. In additional the officer will be involved in
tender committee secretanat duties and
implementation of policy decisions: and

9. Any other relevant duties that may be
assigned from time to tume.
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Salary Scale: 31,270 - 41,260 .,
Other Allowane s

|

Ate a8 jasued by SHEC fron
e Lo e

HEQUIEMEN TS FOR APPOINTMENI

e

6.

(3]

‘ed

4.

n

For appointment (o this prade, the  fdeg

candidate shall be requited 10 haye

HBe a Kenyan Citzen,

A Hachelog's

follow ng.

Degree in any  of  the
Commerce, HBusiness

Administration  (Supplica  Management
Option),

Supplies Manapement, Marketing or their

PFeonomies,  Procurement  and

equivalent from a recognized Institution;

. Three (3) years” experience in Supply Chain

Management:

. Must be Registered with Kenya Institute of

Supplies Management (KISM),

. Certificate in Computer Applications; and

Shown merit and ability as reflected in work
performance and results

DUTIES AND RESPONSIBILITIES
Specific duties and responsibilities will be as

follows;

. Warehousing:

Distribution management;
Fleet management;

Disposal of stores, Equipment, procurement;

Market surveys and research,

]

/

2

0.

I1)ye H'*H"/ ahd stk coptial, i wecordanc
with the lajd down regulations and

Prae dures, uhid

Any gther reloyant duties that iy bhe

asslgned from e o tme

MIPPLY CHAIN MANAGEMEN

SRV ICENUIL = /G 1)

LCPRIADY/200/19 (5 PONTS
Forms of Berviees Permanent & Pensionable

Sulury Beale: 28,470 - 33,950 p.m,
Other Allownnces are uy issued by SKC from

thine 1o e,

HEOQUIKEMENTS FORAPPOINTMENT
For appointment o this grade, the ideal

candidate shall be required to have:

Be a Kenyan Citizen,

. A Kenya Certificate of Secondary Education

(KCSE) mean grade C- (minus) with a
minimum of C- in Mathematics and English
or Kiswahili or its equivalent Qualification
from a recognized Institution;

. A Diploma (CIPS) in Supplies Management
or its equivalent qualification from a

Recognized Institution;

Must be Registered with Kenya Institute of

Supplies Management (KISM);

Certificate in Computer Applications; and

Shown merit and ability as reflected in work

performance and results.

DUTIES AND RESPONSIBILITIES
Specific duties and responsibilities will be as
follows:

I. Issuing and receiving stores;

2. Assisting in stock taking;
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